Approved For Release 2009/09/04 : CIA-RDP87M00220R000400460027-9

\0

<

Q"Q?

STAT

Approved For Release 2009/09/04 : CIA-RDP87M00220R000400460027-9



Approved For Release 2009/09/04 : CIA-RDP87M00220R000400460027-9

UGS U ———
& . \:. NINETY-EIGHTH CONGRESS Exooutiva F'.Qgistry
PATRICIA SCHROEDER, COLO., CHAIRV;IOMAN
PASHAYAN, JR. CALIF . 85' /7\%
KATIE AL DL FAANK A WOLF VA M.S. Nouse of RK{]I‘ZBEHIHHDBB _

GERRY SIKORSKI. MINN.

COMMITTEE ON POST OFFICE AND CIVIL SERVICE
SUBCOMMITTEE ON CIVIL SERVICE

122 CANNON HOUSE OFFICE BUILDING

Raghington, B.C. 20515

. | . \)
April 25, 1985 TELEPHONE (202) 225-4025 I".&D‘,7 “\v“{@

e

Honorable William J. Casey
Director of Central Intelligence
Central Intelligence Agency
Washington, DC 20505

Dear Mr. Casey:

The Civil Service Reform Act and the First Amendment to the United
States Constitution provide clear protection to federal workers
who disclose wrongdoing within an agency. Yet, I have heard of a
number of cases of reprisals against whistleblowers by supervisors
who clailm to be unaware of the protections provided to employees.

Virtually all agencies have programs to train new managers. The
Subcommittee on Civil Service 1is Interested in learning what your
agency does to train managers to deal with employees who make
embarrassing disclosures about their agencles. We would
appreciate a brief description of whether and how this topic is
integrated into management training and coples of any materlals
used in management training courses that deal with this 1issue.

If you have any questions concerning this request, please contact
Ellen Sittenfeld Battistelli at 225-4025.

Thank you for'your assistance.
With kind regards,
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Sincerely, K

TRICIA SCHROFEDER
Chairwoman
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